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PROFESSIONAL VACANCIES

University of Chicago East Asian Collection
Position:

KOREAN LIBRARIAN
The University of Chicago Library is seeking candidates for
the position of Korean Librarian. T h e Korean collection of
the East Asian Collection consists of over 9,000 volumes
and has an annual growth of about 1,000 volumes. T h e
Korean Serials collection has 385 current serial titles. This
position is responsible for the development and
management of the Korean Section.

Responsibilities:

The Korean Librarian reports to the Curator of the East
Asian Collection. This position is responsible for the fol
lowing areas:
In consultation with the Curator, establish goals and objec
tives for the Korean Section. Within the scope of the ac
quisitions policy, select materials on Korea, in all formats
and languages. Evaluate collection. Develop cooperative
programs with other libraries. Establish and maintain rela
tions with dealers, libraries, and other institutions in Korea,
the United States, and elsewhere to facilitate ordering and
acquiring materials on Korea. Monitor and manage the
acquisitions budget.
Serve as liaison with Korean studies faculty and students.
Apprise faculty and staff of selected new publications and
acquisitions. Provide reference assistance and instruction.
Consult with the Curator on staffing and budget require
ments. Supervise Korean section support staif. Perform
original cataloging and classification using AACR2, L C
Classification, LC Subject Headings, and L C Rule Interpre
tations. Serve on Library committees. Participate or repre
sent the Library in professional subject and library
meetings.
Depending on the language skills beyond Korean, will have
some assignments relating to the Chinese or Japanese sec
tions; organize and implement special projects within areas
of responsibilities.

Qualifications:

Education: Graduate degree in library science from an ac
credited library school is required. An undergraduate or
graduate degree in Korean studies or in a social science or
humanities discipline with emphasis on Korea highly pre
ferred as is an excellent knowledge of Korean culture.
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Experience: Substantial experience in an academic or re
search library with directly related experience in East Asia
studies is strongly preferred; good knowledge of AACR2,
LC Classification and subject analysis, M A R C format is re
quired. Effective communication skills both orally and in
writing is essential. Working experience as a supervisor is
preferred.
Languages: Fluency in Korean and English are required,
as is familiarity with the McCune-Reischauer romanization
system. Good reading ability in Chinese a n d / o r Japanese
is highly desirable.
Salary and benefits:

Appointment salary will be based on qualifications and ex
perience. Salary range begins at $31,400. Benefits include
contributory retirement plan, health care coverage, life and
disability insurance, 22 vacation days, 6 University holidays,
5 personal holidays, and sick leave. There is a tuition bene
fit plan for college age and younger children.

Application:

Letter of application should include curriculum vitae and
the names, addresses, and telephone numbers of three ref
erences. Review of applications will be begin August 1 and
continue until the position is filled. Applications should b e
sent to: Denise Weintraub, Personnel Office; University of
Chicago Library; 1100 E. 57th Street, Chicago, I L 60637.

The University of Chicago is an equal opportunity employer.
University of North Carolina at Chapel Hill
Position:

East Asian Cataloger

Responsibilities:

Cataloging and classifying materials in the Chinese
(chiefly), Japanese, and Korean languages in all formats
using A A C R 2 rules and LC classification and subject
headings. Preparing and tagging data in both vernacular
and romanized form for input into the O C L C data base.
Verifying and creating authority records. Training and su
pervising student assistants in tasks required for cataloging
and catalog maintenance. Continuing the current retro
spective conversion project for East Asian materials.

Qualifications:

MLS from an ALA-accredited library school. Proficiency
in Chinese, both in reading and writing is required. Excel
lent communication skills m English. Prefer a minimum of
two years experience with O C L C or R L I N in cataloging
Chinese-language materials. Knowledge of the Japanese
language is desirable. Also desirable is supervising experi
ence, creativity, initiative, and the ability to implement ef
fective catalog management programs.
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Salary and benefits:

This is a 12-month academic appointment with a salary of
$24,000 and standard state benefits of annual leave, sick
leave, insurance coverage, and State or T I A A - C R E F
retirement plan.

Application:

This position is available December 1, 1991. Applicant
should apply in writing, including letter of application, resum6, and the names, addresses, and telephone numbers of
three references who are knowledgeable of their
qualifications for this position.
Send application to:
Ms. Barbara A. Delon, Library Personnel Officer
C B # 3900, Davis Library
University of North Carolina at Chapel Hill
Chapel Hill, N C 27599-3900

Application deadline:

To ensure consideration, application should be received no
later than 5:00 p.m., Friday, November 1,1991.

AN E Q U A L O P P O R T U N I T Y / A F F I R M A T I V E A C T I O N E M P L O Y E R
Cornell University East Asia Collection
Position:

Curator, East Asia Collection. Cornell University Library
seeks an experienced and dynamic librarian, with a strong
public service commitment, to serve as Curator of the
Wason Collection on East Asia. Containing more than
425,000 volumes, the Wason Collection has long been
noted for its western language holdings on China, as well as
its extensive Chinese-language materials. More recently, it
has also been aggressively developing its Japanese-language
holdings. From the summer of 1992, this distinguished
collection will occupy the main level of Cornell's new Carl
A. Kroch Library for Special Collections in the Humanities
and Social Sciences.

Duties and
responsibilities:

With general responsibility for supervising the department's
public service and collection development activities, the
Wason Curator hires and supervises the collection's staff,
manages its budget, interprets general library policies as
they relate to the Collection, provides reference and biblio
graphic services related to East Asia in general, and China
in particular, and serves as a central liaison with both other
library departments and with faculty and visiting scholars.
The Wason Curator also selects all Chinese-language mate
rials for the Collection, supervises the Assistant Curator's
selection of western and Japanese-language materials, and
advises the library's technical service departments on their
processing and cataloging of East Asian materials.
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The Curator works closely with the faculty and students of
Cornell's East Asia Program in developing the Collection's
holdings and in providing necessary support for the
Program's research and teaching activities. Appropriately
qualified candidates wishing to offer an annual course on
East Asian Bibliography and Research Methods will also
be considered for an adjunct faculty appointment in the
University's Department of Asian Studies.
Qualifications:

A professional degree in librarianship a n d / o r an advanced
research degree in an appropriate field of Chinese Studies
is required, as are demonstrated administrative skills and at
least six years of progressively responsible experience in the
Asian Collection of a major research library. A demon
strated commitment to public service at the research library
level is also required. Evidence of continuing scholarly in
terest and fluency in Chinese is highly desired, with a re
search-level reading/writing knowledge of Chinese the
minimum requirement. A working knowledge of Japanese
will be advantageous. Strong verbal and written communi
cation skills in English and Chinese are essential, as is fa
miliarity with the Chinese-language book trade.
Evidence of initiative, leadership, personnel management
skills, and enthusiasm for working cooperatively with col
leagues in South Asia and Southeast Asia collections is es
sential, as is a demonstrated capacity to contribute to the
field of East Asian Studies, to develop and promote the use
of a very large research collection, to interact effectively
with other library administrators, and to work with stu
dents, faculty, and visiting scholars.

Application:

Applications are desired by October 15,1991, but will b e
accepted until the position is filled. Salary and rank will be
dependent upon qualifications and experience. Submit
letter of application, r6sum6, and names, addresses, and
phone numbers of three references to:
Ann Dyckman, Director of Personnel
235 Ohn Library
Cornell University
Ithaca, NY 14853-5301

C O R N E L L UNIVERSITY IS AN E Q U A L O P P O R T U N I T Y / A F F I R M A T I V E
ACTION E M P L O Y E R
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University of Illinois Library at Urbana-Champaign
Position:

Head, Asian Library. Position available after April 1,1992.
A full-time permanent position.

Duties:

Reporting to the Director of Area Studies, the incumbent is
responsible for the administration and cataloging of books
and serials in Chinese, Japanese, and Korean; administra
tion of the materials budget and operations budget; provi
sion of reference services to students and faculty engaged in
research in the area; carrying out other administrative tasks
such as grant-writing, supervision of circulation activities,
student workers, and other duties as required. The incum
bent is also responsible for the general direction of the
South and West Asian collection, which is administered by
the South and West Asian Librarian.

Department:

The Asian Library is part of the Library's A r e a Studies
Unit and part of the General Services Faculty. T h e Asian
Library consists of the East Asian Division and the South
and West Asian Division. The staff comprises 4 F T E li
brarians, 5.75 F T E support staff and student workers. The
Asian collection contains over 260,000 volumes, including
Chinese, Japanese, Korean, Indie, Arabic, Hebrew, Persian,
and Indonesian.

Qualifications:

Required: an MLS from an ALA-accredited library school
or an equivalent; working knowledge of Chinese and
Japanese; three years experience in an East Asian Studies
research library; demonstrated English-language communi
cation skills; ability to work effectively with a research-ori
ented faculty and student body; ability to work in a collegial
environment; administrative experience; ability to meet
university requirements for promotion and tenure. Pre
ferred: an advanced degree or strong academic background in Asian studies; working knowledge of a second
East Asian language (Chinese, Japanese, Korean); experi
ence in East Asian collection development; experience in
administering an Asian studies library.

Salary and rank:

Librarians have faculty rank. Appointment at Associate or
Full Professor. Salary $35,000 upward, depending on quali
fications, experience, and appointment rank. Librarians
are faculty and must demonstrate excellence in librarianship, research, publication, and university/professional/community service in order to meet university standards for
tenure and promotion.

Terms of Appointment: Twelve months appointment. Twenty-four work days vaca
tion per year; 11 paid holidays; 12 days annual sick leave
(cumulative up to a maximum of 240 days) plus an addi
tional 13 days per year if necessary; paid health insurance
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for all employees (coverage for dependents may be pur
chased); participation in the State Universities Retirement
System is compulsory upon appointment (8 percent of staff
member's salary is withheld and is tax exempt until retire
ment); newly hired university employees are now covered
by the Medicare portion of Social Security, and are subject
to its deduction.
Campus and
Community:

Urbana-Champaign, located about 135 miles south of
Chicago, is a university community of over 100,000 inhabi
tants, plus a student population of over 35,000. T h e Uni
versity of Illinois has an administrative, academic, and suport staff of over 12,000. Many departments and colleges
ave outstanding reputations tor research achievement.
T h e Library ranks first in size among state university li
braries and third among all universities in the country.

E
Application:

Send letter of application and complete r6sum6 with the
names, addresses, and telephone numbers of five refer
ences to:
Allen G. Dries, Library Personnel Manager, University of
Illinois Library at Urbana-Champaign, 1408 West Gregory
Drive, Urbana, Illinois 61801. Phone: (217) 333-5494.

Deadline:

For maximum consideration, applications and nominations
should be received no later than February 1,1992.

T H E U N I V E R S I T Y O F ILLINOIS IS AN A F F I R M A T I V E A C T I O N / E Q U A L
OPPORTUNITY EMPLOYER

Research Libraries Group International Union Catalog of Chinese R a r e Books
Project
Position:

Chinese Rare Book Cataloger with the classification of
Miscellaneous Professional (C05/06). This is a two-year
position, with continuation subject to subsequent funding.

Responsibilities:

The incumbent reports to the Editorial Director, R L G In
ternational Union Catalog of Chinese R a r e Books Project.
At Princeton University, the Chinese R a r e Book Cataloger
provides original cataloging of Chinese monographs and
manuscripts printed before 1796 or rare works printed
thereafter. The incumbent provides full original cataloging
of Chinese rare books and manuscripts from dossiers,
worksheets, and catalog cards submitted by participants in
the R L G project to create an international union catalog of
Chinese rare books in the Research Libraries Information
Network (RLIN). Provides full bibliographic description;
performs authority work; analyzes subject content to select
the appropriate Library of Congress (LC) subject headings
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and ssu-k'u classification; applies and adapts guidelines es
tablished in pilot phase of project and L C rules for Biblio
graphic Description of R a r e Books, in consultation with the
Editorial Director, to form the basis of a new U S standard;
reviews records entered online by overseas participants;
rovides local holdings and copy-specific information on
ehalf of participating institutions; supervises project assis
tant's inputting of records in R U N ; and participates in
managing workflow and priorities.

E
Qualifications:

MLS from an ALA-accredited graduate library school or
the equivalent in training and experience. Solid working
knowledge of classical Chinese. Requires the ability to
communicate effectively in Mandarin and English. Subject
background in Chinese classical studies, demonstrated by a
graduate or undergraduate degree or the recognized equiv
alent, is highly desirable.
Previous experience in original cataloging of Chinese
monographs in a research library environment; knowledge
of basic cataloging tools such as A A C R 2 rev. 1988, LC
Rule Interpretations, and LC subject headings and classifi
cation schedules. Appointment at the C05 level requires a
minimum of three years' experience in cataloging Chinese
books for a research collection; the C06 level requires a
minimum of five years' experience. Experience working
with RLIN CJK in a research library environment is highly
desirable, as is knowledge of L C s rules for the Biblio
graphic Description of R a r e Books, ssu-k'u classification,
and cataloging rules established in Taiwan or China.
Demonstrated ability to apply the concepts behind cata
loging rules and rule interpretations to different types of
materials to facilitate access, and the ability to resolve
complex bibliographic issues efficiently. Ability to adapt
quickly and work under pressure to meet deadlines and
production goals.

Salary:

$2,406-3,390 a month, depending upon background and
qualifications.

Application:

To apply, send resume and cover letter highlighting
qualifications to:
Dr. J. Soren Edgren
Editorial Director
R L G International Union Catalog of Chinese R a r e
Books Project
Jones Hall, R o o m 305
Princeton University
Princeton, NJ 08544-1005
The deadline for applications is November 22,1991.
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